
Children's Hospital Counterproposal 	 June 28,2010 

ARTICLE I: RECOGNITION, UNIT AND CHECKOFF 

1.05 Diles Check-Off 

Upon written authorization from the employee on a form agreed to by the Hospital and 

the Union, consistent with applicable law, the Hospital shall deduct any initiation fee and the 

regular monthly Union dues imposed by the Union from the pay ofthe employee. The Hospital 

.. 	 shall make a good faith effort to deduct the Union dues on the first payday of each month. In the . 

event the Hospital is unable to make the deduction, the Hospital shall notify the affected 

employees and the Union within five (5). working days ofthe first payday that the dues deduction 

shall be made ort the second payday ~fthe month. The first dues check-off from an empl6yee's 

pay shall be made On the first day of the month following receipt by the Hospital ofthe check-off 

authorization, provided the Hospital receives such authorization no later than fifteen (15) days 

( 
\ 	

prior to payday. Dues deductions shall not be retroactive.· Such deductions shall be remitted to 

the Union within ten (l0) calendar days after the payday on which, the deductions are made. The 

Hospital shall furnish the Union with a record of each such deduction, showing the amount 

thereof, the employee from whose wages such deduction was made, and the departm~nt and job 

classification of said employee. Upon agreement between the Hospital and the Union of a 

reasonable penalty for failure to timely remit dues deductions, the Hospital shall pay such a 

penalty to the Union in the event that it fails to remit dues deductions within ten (10) 

calendar days after the payday on which the deductions are made.. 

The Hospital agrees to promptly rectify errors in deducting dues or remittance of 

aggregate dues upon presentation ofwritten documentation ofthe error. The Union agrees to 

promptly refund any amounts remitted in error, upon presentation ofwtitten documentation of 

the error. 
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(1.06 SEW Local 722 Committee on Political Education ("COPE") Checkoff 

(a) Upon written authorization from the employee on a form agreed to by the 

Hospital and the Union, and upoli agreement between the Hospital and the Union of a 

reasonable cost that the Union shall pay the Hospital for administering the payroll 

deductions described herein, and consistent with applicable law, the Hospital shall deduct 

SEIU Local 722 Committee on Political Education ("COPE") contributions from the pay of the 


employee. Employee decisions regarding whether to authorize COPE deductions shall be 


completely voluntary and the authori;zatibn forms shall state that the decision to contribute is 


voluntary. 


(b) The Hospital shall make a good faith effort to deduct voluntary COPE deductions 


on the first payday of each month. In the event the Hospital is unable to make the deduction, the 

. . 

Hospital shall notifY the affected employees and the Union within five (5) working days ofthe 

(
first payday that the COPE deduction shall be made on the second pay-day ofthe month. The 

. .. . 

first COPE check-off from an employee's pay shall be made on the first day ofthe month 


following receipt by the Hospital ofthe check-off authorization, provided the Hospital receives 


such authorization no later than fifteen (15) days prior to payday. Such deductions shall be 


remitted to the Union within ten (10) calendar days after the payday on which the deductions are 


made. The Hospital shall furnish the Union with a record of each such deduction, showing the 


amount thereof, the employee from whose wages such deduction was made, and the department 


and job classification of said employee. 


(c) The Hospital agrees to promptly rectify errors in deducting COPE deductions 


upon presentation ofwritten documentation ofthe error. The Unionagrees to promptly refund 


any amounts remitted in error, upon presentation ofwritten documentation ofthe error. 
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