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ARTICLE IV: HOURS AND WAGES 

4.04 Wages 

. 


regular wage rate and the maximum for his position, whichever is less, effective '1lS ofr 

the first full pay period following his salary review date. Each full~time employee injob 

classifications listed in Appendix A whose regular rate is at or above the maximum for 

his job grade, as designated in Appendix A, will receive a lump-sum payment of 

tffifthree hundred dollars ($300.00600.00). payable 12/110912/1/10. Each part-time . ' 

eligible employee injob classifications listed in Appendix A whose regular rate is at or 

above the maximum for his job grade, as designated in Appendix A, will receive, a lump 

(a) (1) Effective for the period 7111097/1/10 through 6130/106/30/11, each 

employee in job classifications listed in Appendix A who is below the maximum for his 

job grade as designated in Appendix A will receive an increase equal to ~ne percent 

, (~I.O%) ofhis regular rate ,or an amount equal to the difference between his existing 

sum paymt:nt of one hundred nftyt.'1ree hundred dollars ($150.00300.00), payable 

12/110912/1/10. 

(2) Effective for the period 7/1/11 through 6/30/12, each employee 

in job classifications listed in Appendix B who is below the maximum for his job 

grade as designated in Appendix B will receive an increase equal to one percent 

(1.0%) of his regular rate or an amount equal to the difference between his existing 

regular wage rate and the maximum for his position, whichever is less,effective as 

of the first full pay period following his salary review date. Each full-time 

employee in job classifications listed in Appendix B whose regular rate is. at or' 

above the maxi~um for his job grade, as designated in Appendix B, will receive a 

I 12409495v.l 

http:150.00300.00
http:300.00600.00


/' 

,/ Children '8 Hospital Counterproposal, ' June 10,2010 

lump~sum payment of three hundred dollars ($300.00), payable 12/1111. Each 

part-time eligible employee in job classifications listed in Appendix B whose 

regular rate is at or above the maximum for his job grade, as designated in 

Appendix B,will receive a lump sum payment of one hundred fifty dollars 

($150.00), payable 12/1111. 

(3) Effective for the period 7/1112 through 6/30/13, each employee 

in job classifications listed in Appendix C who is below the maximum for his job 

grade as designated in Appendix C will receive an increase equal to one percent 

(1.0%) of his regular rate or an amount equal to the difference between his existing 

regular wage rate and the maximum for his position, whichever is less, effective as 

of the first full pay period following his salary review date. Each full-time 

employee in job classifications listed in Appendix C whose regular rate is at or
( 

above the maximum for his job grade, as designated in Appendix C, will receive a 

lump-sum payment of three hundred dollars ($300.00); payable 12/1112. Each 

pnrt-time eligible employee in job classifications listed in Appendix C whose 

regular rate is at or .above the maximum for his job grade, as designated in 

Appendix C, will receive a lump sum payment of one hundred fifty dollars 

($150.00), payable 12/1112. 

(b) The pay grade assigned to each job classification in the bargaining units 

and the minimum and maximum hourly rates for each pay grade are set forth in 

AppendixAppendicesA, B, and C, attached hereto. The range minimums.a:na 

mrudmums in eff~t as of 6/30/096/30110 shall be increased twEt__ percent ( 

__;?;.O%) effective 7/1109711110 and the range maximums in effect as of 6/30110 
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shall be increased by one percent (1.0%) effective 7/1110 (Appendix A). The range 

minimums will be increased by an additional_'_ percent L %) and the range 

maximums will be increased by an additional one percent (1.0%) effective 7/1111 

(Appendix 'B). The range minimums will be increased by an additional __ 

percent L %) and the range maximums will be increased by an additional one 

percent (1.0%» effective 7/1112 (Appendix C). 

Note: The dates listed in this proposal aSS1,lme tllat the parties are able to reach an agreement 

that is ratified by the SEIU membership and approved by tlte Hospital's ChiefExecutive 

Officer and/or Board ofDirectors by July 1, 2010. 

Note: The Hospital will subsequently make a proposal to increase the minimumfor/hepay 

grades. 

Note: The term "regular rate" in this proposaUs subject to the Hospital's proposal regarding 

a definition/or Uregular rate." 

(c) If an employee is promoted to a higher graded position, he shall receive a 

wage increase of at least four percent (4.0% )or an amount necessary to reach the grade 

maximum for the new position, whichever is less, effective as of the first full pay 

period following his transfer or promotion to the new position. 
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